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DIVISION 47:  POLICE SERVICE - 
Supplementary Information No A24 
Question:  Dr Constable asked how many police stations in the metropolitan area have neither an interview 
room nor a holding cell. 
Answer:  The Police Service advises that two metropolitan police stations, Innaloo and Claremont, have neither 
an interview room nor a holding cell. 
Supplementary Information No A25 
Question:  Mr Birney requested a breakdown of the $150,000 planned expenditure for the planning stage of the 
Albany district police complex. 
Answer:  The Police Service advise that typically, professional fees are in the order of 9% to 12% of the 
estimated total cost of the project.  The nominal breakdown of the 9% to 12% is: 

-  Schematic Design  12% 
-  Design Development  13% 
-  Contract Documentation  40% 
-  Contract Administration  35% 

The $150,000 planned expenditure for the planning stage will be expended on commissioning consultants to 
write the design brief and commence design documentation work for the new police complex.  The actual fees 
incurred on the project are dependent on the outcome of the tender process for the procurement of consultants. 
Supplementary Information No A26 

Question:  Mr Birney sought a breakdown of planned expenditure for Laverton and Wanneroo police stations. 
Answer:  The Police Service advise that typically, professional fees are in the order of 9% to 12% of the 
estimated total cost of the project.  The nominal breakdown of the 9% to 12% is: 

-  Schematic Design  12% 
-  Design Development  13% 
-  Contract Documentation  40% 
-  Contract Administration  35% 

The $100,000 will be expended on commissioning consultants to undertake site feasibility studies, write the 
design brief and commence design documentation work for the new police stations.  The actual fees incurred on 
the project are dependent on the outcome of the tender process for the procurement of consultants. 

Supplementary Information No A27 

Question:  Ms Quirk sought information in relation to the following: 

(1) With reference to the criminal property confiscation program: 

(a) Does the Police Service employ any forensic accountants? 

(b) If it does, are they on staff or contract? 

(c) If they are on contract, what is the cost? 

(d) Are there any plans to employ any additional accountants in house? 

(e) Is the lack of in-house accounting skills an impediment to speedy seizure of assets? 

(2) The cost of outside accounting skills used in addition to the in-house service.   

(3) The need for additional forensic accounting services given the recent very successful freezing of assets.   

Answer:   

(1) With reference to the criminal property confiscation program, the Police Service has provided the 
following information: 

(a) Yes.  Two. 

(b) One on staff, one on temporary contract.  Contract due for completion by 30 June 2002. 

(c) $80.00 per hour. 

(d) To be decided on a needs basis. 



Extract from Hansard 
[ASSEMBLY - Friday, 31 May 2002] 

 p750b-752a 
Dr Elizabeth Constable; Mr Matt Birney; Ms Margaret Quirk 

 [2] 

(e) With the appointment of the permanent staff accountant there are no current skills 
impediments. 

(2) At the completion of the accountant’s contract he will have been paid approximately $105,000 for 
services over a 12-month period.  These funds were sourced externally to the Police Service budget. 

(3) There is no current urgent operational need for additional accounting services.  Any requirements for 
additional accounting and support services would be assessed on a needs basis. 

Supplementary Information No A28 

Question:  Mr Birney referred to $214,000 mentioned in last year's budget papers for additional crosswalk 
attendants and asked whether that cost is included in the $528 million operational budget for 2002/03. 

Answer:  The Police Service advise that yes, it is included in the 2002/03 operational budget. 

Supplementary Information No A29 

Question:  Mr Birney requested a copy of the material provided by Assistant Commissioner Hay regarding the 
achievability and reality of the target of one million RBTs. 

(Mrs Roberts undertook to provide supplementary information about how that target of one million RBTs has 
been reached and an explanation of why the Police Service believes that it is reasonable.) 

Answer:  The Police Service advise that contained within the current and previous four Annual Business Plans 
published by the Police Service and a strategy developed within part of its core business responsibilities of Road 
Safety, has been the objective to have police officers across the entire State, achieve an annualised outcome 
target of completing one million Random Breath Tests (RBTs). 
This figure was generated from 1997-1998 data, which indicated that nearly 950,000 tests had been conducted 
during that year and this information was used as the foundation for future target figures.  Whilst the outcomes 
achieved by the Police Service in attaining these targets have been mixed for the years inclusive of the 
one million target, the Police Service has never achieved an outcome of less than 90%. 
During the current fiscal year to date, police have conducted a total of 902,311 non-evidentiary Breath Tests, 
which includes 820,409 RBTs, and for the 12 month period ending 31 May 2002, the total number of Breath 
Tests conducted, inclusive of RBTs, is 991,141. 
As a point of explanation, it should be noted that RBTs are exactly that, vehicles randomly stopped for the 
purpose of conducting a breath test whereas a preliminary breath test, conducted in exactly the same manner, 
may be required from a driver of a vehicle stopped by police for any reason and the officer then using his 
discretion and statutory authority, requests the driver to submit to a breath test.  Because both of these tasks, 
regardless of the circumstances that give rise to the formal request, are so inextricably co-joined, the Police 
Service intends, henceforth, to statistically record this data under the one heading of “Breath Tests”. 

This strategy has been developed for the sole purpose of enabling the Police Service to reflect more accurately 
the number of Breath Tests conducted by its officers during both Random Breath Test and Preliminary Breath 
Test activities.   

To achieve these very positive outcomes, the strategies of having a preliminary breath-testing unit in every 
police vehicle together with continuous media advertising indicating that “every police vehicle is a booze bus” 
and the further deployment of two further booze buses into country areas in the near future, generates a clear 
message to the community that if you drink and drive you are going to be caught. 
The purpose of the Police Service conducting any breath testing activities is solely in the pursuit of reducing the 
number of alcohol-related fatal/serious traffic crashes.  The whole objective of random breath tests and 
preliminary breath tests is the unpredictable nature of these exercises, that is, any police vehicle conducting these 
activities can be any where, at any time, to identify and apprehend, any transgressors who continue to flout 
legislative requirements not to drink and drive motor vehicles. 

Supplementary Information No A30 

Question:  Mr Birney requested advice on the number of police officers who have been identified as being 
available for redeployment into front line duties as a direct result of the administration review. 

Answer:  Forty-eight (48) positions have been reallocated to front line policing as a direct result of the 
Administrative Functions Review. 
Fifty-one (51) positions have been identified for reallocation to front line policing as a direct result of the 
Administrative Functions Review.   
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Currently, 34 police officers have been removed from non-operational duties and returned to front line policing 
duties.  A further 13 vacant positions have been identified for reallocation to front line policing.  The 
appointment of police officers to these positions is currently being progressed.   
Additionally, the civilianisation of one of four positions has been completed.   
 


